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Northeast Valley Health Corporation (NEVHC) is 
a federally funded, nonprofit community health center 
operating 18 Joint Commission accredited licensed 
primary care health centers. NEVHC is one of the largest 
health centers in the USA.

Our Vision 
Northeast Valley Health Corporation will be an integral 
part of a system of health care that provides access to all.

Our Mission 
The mission of Northeast Valley Health Corporation is to 
provide quality, safe and comprehensive healthcare to the 
medically underserved residents of Los Angeles County, 
particularly in the San Fernando and Santa Clarita 
Valleys, in a manner that is sensitive to the economic, 
social, cultural and linguistic needs of the community.

IMMEDIATE  
OPPORTUNITIES

Northeast Valley Health Corporation is hiring full-time, part-time and per diem Women’s 
Health Physicians for its Canoga Park, San Fernando, Santa Clarita, Sun Valley, Pacoima, 
Valencia, Newhall and Van Nuys Health Centers.

Qualifications:
• �Graduate of an approved medical school with a M.D. 

or D.O. Degree
• �Board Eligible and Board Certified preferred
• �Bilingual in English and Spanish is preferred

Northeast Valley Health Corporation provides equal employment opportunities (EEO) to all employees 
and applicants for employment without regard to race, color, religion, gender, sexual orientation, gender 
identity or expression, national origin, age, disability, genetic information, marital status, amnesty, or 
status as a covered veteran in accordance with applicable federal, state and local laws. Northeast Valley 
Health Corporation complies with applicable state and local laws governing non-discrimination in 
employment in every location in which the company has facilities. For more information or to apply, please email your 

questions or resume to: Franz Montenegro, MBA,  
HR Talent Recruiter: franzmontenegro@nevhc.org
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for Women’s Health Physicians

Exceptional Benefits:
• Sign on bonus for full-time and part-time
• ��$10,000 relocation bonus
• �3 weeks of vacation + 5 days of CME
• �$3,000 yearly stipend for CME
• �Medical MERP plan $6,500 Employee Plan/$13,000  

Family Plan debit card
• �FSA $7,500 for dependent care
• �FSA $3,400 for health care 
• �DEA, Board Certification, Medical License fees paid
• �Malpractice insurance is fully covered
• �12 days of Sick Leave per year
• �11 ½ paid Holidays per year (Includes one  

(1) Floating Holiday)
• �NEVHC contributes 5.5 % of salary to your  

retirement account (403b)
• Life insurance, accident insurance 
• Medical, Dental and Vision
• �National Health Service Corps Loan Repayment Program: 

- Two years full-time up to $50,000
  - Two years half-time up to $25,000 

(Based on 100% FTE)

$50,000 sign on bonus  

(based on 100% FTE)


