
Registered Nurse (RN) 
 

Do you have a passion for helping the underserved in your community? Are you a team player 
with a good attitude ready to step into a challenging position? Do you have impeccable 
communication and organizational skills to contribute to an amazing team? If you are an 
experienced Registered Nurse (RN) and you answered yes to these questions, then The 
Children’s Clinic has a great employment opportunity for you.  
 
The Children’s Clinic, “Serving Children and Their Families” (TCC) has long recognized and 
actively addressed the influence of social determinants of health on our patients and families. 
TCC is committed to eliminating barriers to care, to improve health and lower health systems 
costs by expanding cost-effective, meaningful and innovative health care programs that work.  
 
The Children’s Clinic, "Serving Children and Their Families" (TCC), was founded in 1939 by a 
group of physicians and community leaders who recognized the importance of access to health 
care for all children, particularly those who are from low-income families and who are at risk for 
health problems. Since then, TCC has grown from offering weekly well-child care to daily, full-
service health care with primary care services for children, adolescents, and adults. TCC is 
known as a unique leader in the greater Long Beach community, addressing disparities in health 
by providing quality care for the under-served of all ages, offering them a true “medical home”.  
 
Our Mission:  
 
The Children’s Clinic, “Serving Children and Their Families” (TCC) is guided by our mission “to 
provide innovative, integrated, quality health care that will contribute to a healthy community, 
focusing on those in need and working with patients and the community as partners in their 
overall well-being.” 
 
POSITION SUMMARY: 
 
The principal function of the Registered Nurse (RN) is to provide safe patient care by assisting 
Clinic Providers with treatments, procedures and clerical duties as defined in the Registered 
Nurse Scope of Practice. The Registered Nurse will supervise Medical Assistant staff, LVN’s, and 
maintain regulatory compliance of all nursing activities by working collaboratively with the 
Director of Nursing and Clinic Manager. 
 
RESPONSIBILITIES INCLUDE: 
 

 Coordinates patient flow by reviewing provider schedules in order to place patients into open 
same day slots. 

 Under supportive supervision, works effectively using the nursing process to gather information 
to provide appropriate patient care. 

 Delegates to and follows up with Medical Assistants and Licensed Vocational Nurses to 
accomplish smooth efficient patient flow through the clinic. 



 Maintains communications on the floor and between other sites and/or departments, i.e. clinic 
managers, Health Educator, Social Workers, and any other support teams. 

 Performs clinical assessments, interprets clinical symptoms and formulates independent action 
plans. 

 Provides support to the Clinic Manager in the evaluation process where it pertains to Medical 
Assistants and Licensed Vocational Nurses and their respective clinical skills, competency and 
quality of care. 

 Provides supervision of day to day activities in the back office and adherence to clinical 
compliance include quality improvement activities. 

 Performs simple assays (i.e., finger stick, glucose, urine dipstick analysis, stool for occult blood, 
urine pregnancy test) under the direction of providers and documents according to TCC policy. 

 Administers inoculations, nebulizer treatments, and simple catheterizations under the 
supervision of providers and document according to TCC policy. 

 Ensures immunization follow-ups are sent in a timely manner and maintains accurate 
immunization records and inventory. 

 Retrieves laboratory results from printer, monitors and cross-references with orders and 
disseminates labs to providers for review. 

 Ensures that laboratory results are in the patient’s medical record before appointment and 
contacts laboratory if results are not in the chart. 

 Performs insulin teaching and education for newly diagnosed diabetic patients as directed by 
clinicians. 

 Verifies medications and immunizations prepared by medical assistants and administers 
medications that are beyond the scope of practice of medical assistants. 

 Responsible for ensuring compliance with all quality assurance, infection control, and medical 
records policies and procedures. 

 Verifies medications and immunizations prepared by medical assistants and administers 
medications that are beyond the scope practice for medical assistants and LVN’s. 

 Maintain all pharmaceutical inventory. 
 Assist in providing/dispensing pharmaceutical products and devices to patients under the 

supervision of providers. 
 Regular monitoring and inventory medication supplies and order as needed. 
 Inventory and packaging of expired medications to be sent for destruction. 
 Travel to different clinics to assist with coverage 

 
EDUCATION AND QUALIFICATION REQUIREMENTS: 
 

 Completion of High School or equivalent GED 
 Graduate of an accredited California RN nursing program 
 Current California Registered Nurse (RN) License 
 Minimum of two years’ experience in an ambulatory setting 
 Excellent oral and written communication 
 Current CPR/BLS certification 
 Current Phlebotomy certificate or curriculum documentation of training 
 Electronic Medical Records system (EMR) experience is preferred, not required 



 Ability to multi-task and work effectively with minimal supervision 
 Bilingual in Spanish, highly preferred 
 Valid driver's license and access to a vehicle 

 
GENEROUS COMPANY BENEFITS: 
 

 Medical, Dental, & Vision Insurance 
 Company Paid Life Insurance 
 401k with Employer contribution 
 Employee Assistance Program (EAP) 
 Flexible Spending Account (FSA) 
 AFLAC 
 Paid Time Off (PTO) - 22.9 days per year 
 Continuing Medical Education (CME) 
 United PetCare Savings Program 
 Reimbursement of Professional License fees 

 
The Children’s Clinic is an equal opportunity employer committed to a diverse and inclusive 
workforce. Applicants will receive consideration for employment without regard to race, 
color, religion, sex (including pregnancy), age, sexual orientation, national origin, marital 
status, parental status, ancestry, disability, gender identity, veteran status, genetic 
information, other distinguishing characteristics of diversity and inclusion, or any other 
protected status. 
 
External hires must pass a background check/drug screen. Qualified applicants with arrest 
and/or conviction records will be considered for employment in a manner consistent with 
federal and state laws, as well as applicable local ordinances, including but not limited to the 
Los Angeles Fair Chance Ordinances. 
 


