
 

JOB ANNOUNCEMENT 

Harbor Community Clinic seeks an experienced Chief Medical Officer 
to oversee our dynamic multidisciplinary clinical team comprised of 

physicians, mid-levels, mental health providers, and dentists. 
We invite you to consider a unique opportunity to join a growing 

organization and make a difference in an underserved community. 
 

We are a Federally Qualified Health Center serving more than 7,000 people annually. We 
deliver high-quality, comprehensive, coordinated primary and preventive medical, dental, 
and mental health services to a diverse and underserved patient population.  

We offers great benefits, competitive pay, and a collaborative working environment. We 
are located in the community of San Pedro, one mile from the LA Waterfront and the 
upcoming San Pedro Public Market, a $150 million waterfront attraction including 
restaurants, markets, plazas, and a promenade. We are a 20 minute commute from 
Downtown Los Angeles and near some of the most desirable suburbs in the area. 

POSITION SUMMARY 
 
This full-time, exempt position leads and directs the health center’s clinical policies and 
programs; provides administrative oversight of all clinical programs including Utilization 
Management and Quality Improvement; as well as promotes the integration of clinical 
programs including dental, mental health, and case management. As a physician, he/she 
will provide comprehensive, coordinated, primary and preventive health care services. 
 
REQUIRED SKILLS AND QUALIFICATIONS 
 
ü Board Certified or Board eligible physician, Primary Care specialties preferred. 
ü California License to practice medicine, and unrestricted DEA License. 
ü Minimum of three years of experience managing multiple outpatient health clinic 

settings. Experience in a community health center setting working with underserved 
populations preferred. 

ü Demonstrated experience developing and implementing quality improvement 
programs, preferably in a managed care setting. 

ü Experience with managed care, administration of programs, and staff supervision. 
ü Demonstrated experience with Electronic Health Records. 
 
 
 



 
 
DUTIES AND RESPONSIBILITIES 
 
ü Supports and implements the organization’s vision, mission and values. 
ü Conducts new provider orientation and on-boarding. 
ü Supervises personnel to include screening, interviewing, hiring, disciplining and 

terminating. Guides, directs, disciplines, coaches and motivates staff regarding work 
performance, problem solving, and decision making to ensure staff meet work 
standards. Conducts all aspects of supervision in a professional, consistent and 
objective manner. 

ü Participates in setting staffing levels and training initiatives in area(s) of 
responsibility. 

ü Completes probationary and annual performance reviews for clinicians.  
ü Handle clinical grievances and incident reports pertinent to the patient care on a 

local level.  
ü Ensure that all programs are effectively accomplishing goals established and all 

activities are clearly documented. 
ü Conducts monthly provider meetings. 
ü Reviews and approves all clinical policies and medical protocols and standing orders 

regularly. Assists in overseeing quality of patient care. Monitors clinical issues to 
ensure proper protocols are used and risk is minimized. 

ü Where applicable, reviews credentials and delineates clinical privileges for the 
clinicians providing services within the organization.  

ü Promote the integration of clinical programs including dental, mental health, and 
case management.  

ü Disseminates and interprets outcomes information for the clinicians, and uses that 
information to improve quality of care within the area(s) of responsibility that is 
consistent with national standards.  

ü Develops and implements the clinical staff education and training plan  
ü Sets level of medical care and quality for patients and monitors care using available 

data and chart reviews.  
ü Actively involves in Population health management including specialty care services. 
ü Helps with EMR optimization, data governance, quality assessment and 

improvement. Monitors quality metrics for the assigned clinics and aims to constantly 
improve the measures at site level, regional level and company level. 

ü Estimated time split is 50% patient care and 50% administrative. 
ü Perform all other related duties as assigned or determined to be required to lead the 

assigned functions. 
 
COMPENSATION PACKAGE 
 
ü Medical, dental, vision insurance 
ü Employee assistance program 
ü 8 paid Holidays 
ü 6 sick days 
ü 20 vacation days 

ü Employer matched 403b retirement plan 
ü 457 retirement plan 
ü Group term life insurance 
ü 40 hours CME annually 
ü Salary range: $210,000 - $250,000 

 


